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SECTION 1: PROGRAMME JUSTIFICATION
1.1 Purpose

This document has been developed in order to take intensive doable civil service reform
initiatives in the Bangladesh government focussing on change management in terms of policies
and human resource management, human resources development, capacity development of PSC,
BPATC, MoE, BCSAA. BIAM, NAEM and APD and preventing corruption in the civil service.
[t addresses the following fundamental aspects of the programme:

o  What does the programme aim at?

o  What are the objectives?

o Why is it important to achieve the objectives?

o llow will the objectives be achieved?

o  When will the objectives be achieved?

o  Who are the responsible stakeholders to achieve the results?

When approved by the concerned authority, this project document would provide the baseline for
the Programme Management. It will be used as a reference point for all major decisions to be
taken about the Programme in the future and used at the conclusion of the programme to measure
whether it was managed successfully and delivered acceptable results.

1.2 Business Case

The basic concepts employed in ‘change management’ strategies derive from a long tradition of
social science theory and practice, based in the earliest organization development or QD theories,
in systems theory, in the multiple fields of the social sciences, business administration, industrial
engineering, and the general study of human and organizational behaviour. Recent innovations
in ‘managing change’ are based in the evolving field of strategic management. Governments and
organizations regularly reform, reorganize, expand or retract, or even build anew-—all actions we
might call ‘change’ from one condition to a preferred one. The process of doing so. what we
sometimes call the implementation of a new policy or procedure or system, is frequently
difficult, troublesome, and frustrating; nevertheless, these unwelcome patterns are inherent
characteristics of the management function in organizational life. The managing change concept
requires a different “box’ from which to plan. The plan itself is not prepared in advance and
submitted in total for debate to be followed by acceptance or rejection in the normal
administrative or political process. A managing change strategy engages the political process as
the first steps in the process by seeking understanding and support for a desired change—
legitimacy for the change. and a supportive constituency.

This change management initiative as described in the project document is subject to the change
management in the civil service. According to scholars’ definition, the civil service is a system
of mediating institutions for mobilizing human resources in the service of the affairs of the state
in a given territory. [However, the Constitution Bangladesh uses different terms instead of using
“civil service”, which was originated from the Central Superior Services of Pakistan following
the independence in 1971 and the Indian Civil Service following the partition in 1947.
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Bangladesh Constitution or any other related rules and regulations never use the term “civil
service’. Only two different terms are used in the Constitution. The first one is the “the service of
the Republic™ which means “any service, post or office whether in the civil or military capacity,
in respect of the government of Bangladesh, and any other service declared by law to be a
service of the Republic™. The other term is the “public officer”™ which means “a person holding
or acting in any office of emolument in the service of the Republic” (Article 152 of the
Bangladesh Constitution). In addressing the change management issues, this project focuses on
the public offices in the civil capacity encompassing 28 cadres that are responsible for
implementing the government policies at national and local levels and are responsible to provide
services to the citizens of the country. This project has a component that focuses on ¢nhancing
the capacity of the Bangladesh Public Service Commission (PSC) which is responsible for
recruiting officers for 28 cadres. The capacity building of the PSC will thus benefit all the
Government, service cadres of Bangladesh. On the other hand, BPATC provides foundation
training to fhe civil servants of all cadres. As many of the activities of this project will be
implemented by BPATC, civil servants of all cadres will be benefited by the project. Moreover,
Education and Health cadres will be directly benefited as the project will undertake capacity
building activities for training institutions under the Ministry of Health and Family Welfare and
the Ministry of Education. It cannot be denied the major challenges that Bangladesh civil service
faced over the years-—a seemingly intractable and unfavourable incentive system beginning with
the salary levels, the difficulty of keeping pace with technological advances, the recent incursion
of partisan political influence over the past decade and more, the widespread phenomenon of
corruption at the different levels and sectors of the civil service and an overwhelming sense of
slowness in the process of change, among others. In spite of significant efforts on the basis of
the recommendations by public administration reform commissions, and some successful
(partial) modernization projects and/or pilots, the Bangladesh civil service is still largely caught
in traditional concepts of public administration and civil service.

The civil service of Bangladesh which is nearly a million public servants needs to keep pace with
a rapidly changing world. Technological advances and administrative practice have progressed at
astounding speed throughout the world, including the capacity to serve the public more
effectively. However. the civil service of Bangladesh should obtain the opportunities to
maximize its strength in delivering the services to the citizens. In order to serve the citizens
better and enable appropriate economic and socio-cultural development. the civil service of
Bangladesh needs to evolve from being hierarchical, centralized, and bureaucratic to efficient,
empowered, creative, responsive, transparent and accountable and stakeholder-oriented
machinery.

Revitalizing productive careers of civil service personnel; attracting, retaining, developing the
human competences needed: and, managing civil servants’ and organisational performance and
integrity- -all arc vital cornerstones for building good governance and a modern, competitive,
effective civil service. It is important to undertake coherent initiatives in order to ser the reform
agenda, 10 broaden political and stakeholder demand for change, obtain convincing initial
results, and provide a basis for sustained evolution of the civil service of Bangladesh.

Managing Change is an overall implementation strategy, supporting and coordinating all
initiatives of public administration reform and development in Bangladesh. This approach




actively involves all major stakeholders, coordinates the many initiatives for reform and makes
best use of the technical expertise available in Bangladesh. Managing change, or change
management, supports the extension of “change agentry’ to all government ministries and
departments, resulting in new change agents, networks of change leaders. and a gradually
expanding “mind-set’ for change throughout the civil service.

Human Resource Management should change : (1) from generalist traditions to specialized
generalists, with strengthening of expertise and openness; (2) from seniority-based promotion, to
promotion based on performance evaluation and competence, using fair and transparent
competition; (3) from inadequate appraisal and merit concepts, to strengthening of individual
performance management through more articulated review systems: (4) from frequent and often
unpredictable rotation of posts to new practice strengthening of specialization thmuoh the carcer
dwelopmcnt programs.

Human Resource Development systems should also be changed in the near future. Traditional
provider (training agency)-centered programs should be changed to more customized or tailored
programs to meet needs and demands of customers (government officials and their management)
of training institutions. Typical one-way lecture-centered training programs should be changed to
more participatory, experiential programs utilizing action learning and blended learning. Theory-
dominated programs should be changed to more problem-solving-oriented programs.
Furthermore, every training session must be evaluated by participants in terms of quality of
training contents, the way of its delivery, and overall effectiveness; and its evaluation results
must be taken into consideration for continuation of the program and further curriculum design
and development.

While the initiatives for improving and reforming human resources management and
development are necessary internal conditions; the public administration reform process requires
also an explicit focus on “Organizational Performance” in the civil service. Mainstreaming
anti-corruption and ethics in civil service would also facilitate the enhancement of the
organizational performance while rules and regulations alone are not enough to do so. This is
crucial for enabling, managing and monitoring the progress of (pilot organizations in) the civil
service towards being “stakeholder-oriented”, “‘responsive”, “empowered”, “creative”,
“efficient”, “transparent” and “accountable”.

However, identifying reform agenda is not enough unless it is supported by a strong political will
and government’s commitment to implement the reform initiatives in order to achieve results. In
other words, once reform agenda has been identified, it is expected that a government reform
body as well as the highest executive authority of the government and succeeding regimes should
continue effectively the implementation of necessary reforms in the civil service.

It Is expected that the output of the proposed program could serve as a tool box or road map for
civil service reform in Bangladesh although the notion of toolbox or road map varies with the
craft of a reform body. The purpose of the toolbox or road map is to help a reform body
effectively organize reform measures and to provide useful implementation guidance for various
stakeholders in the course of navigating government reform. A reform body should concentrate
on_implementation of reform measures. In that regard, the products of past projects could help




the reform body and agency in charge save time in identifying major reform measures and help
them concentrate on implementation of reform measures. It is thus recommended specific
changes should take place in the near future with a clear focus on managing change. human
resource management (including individual performance management), human resource
development, organizational performance management and mainstreaming anti-corruption and
ethics in the civil service.

1.3 Context

The project is executed in the context of UNDAF and the Country Programme Document 2006-
2010 approved by the Executive Board of the United Nations Development Programme. The
project will contribute to the achievement of the UNDAVF outcome | (Human rights of children,
women, and.vulnerable groups are progressively fulfilled within the foundations of strengthened
democmticigovemcm:ce) for democratic governance and human rights, the Strategic Plan 2008 —
2011 (Democratic Governance) and the CPAP outcome on efficient, transparent, accountable,
effective, responsive and gender sensitive public administration for Democratic Governance and
Human Rights programme component.

1.4 Cross-cutting areas

The project will address the cross-cutting arcas during the implementation of project activities.
Gender mainstreaming is one of the major areas which will focus on gender mainstreaming in
the civil service career planning and formulating gender guide lines for office. Another cross-
cutting area will be e-governance and development that would create an impact on overall
service delivery and managing information in relation to personnel management, performance
management and organizational performance.

1.5 Project definition:
1.5.1 Objectives:

The project aims at covering several reform areas include change management, overall human
resource management policies, organizational performance management and capacity
development / transformation of major HR-related government agencies. Ilements of anti-
corruption in the civil service are integrated in these issues. The project aims at supporting the
Government of Bangladesh in initiating a series of strategic interventions that should, first, break
the ‘logiam’ impeding implementation of administrative reform proposals; and, second, offer
implementable programs for generating immediate improvements and gradual transformation in
the civil service. The Key objectives of the project are:

e To support the development of sustainable government commitment to desired reforms in
the civil service.

(SEF
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To support management and monitoring of “organizational performance™ (of selected

organizations) in the civil service of Bangladesh, including “service delivery” and

“integrity”.

o To provide technical assistance to the capacity development initiatives of the Public
Service Commission;

e To assist experiential learning and professional development activities in the public

sector training institutes.

To build partnership in mainstreaming anti-corruption and ethics in civil service.

1.5.2 Project Components

In order tosachieve the above-mentioned objectives, the following components have been
incorporated into the project document:

Component A: Change Management, Human Resources and Performance Management

This first component comprises three main strategies targeting “cross the board” improvements
and innovations in change, human resources and performance management, (gradually)
impacting all sectors within the civil service.

Change Management: Under this part of the component, ‘change management’ workshops at all
district/ divisional/ ministerial/ national levels will be organised and support will be provided in
organising in-country ‘change management’ workshops equivalent to certificate course. It is
expected that a high level body will be formed for monitoring and providing guidance to the
implementation of civil service reform initiatives by the relevant ministries, departments and
field level offices. A Bangladesh-led professional and technical support team in support to the
"high-level public body” will also be created for supporting the “high-level body’.

[fuman Resource Management: Under this component a series of workshops will be organised to
revise the recruitment policy, the placement policy and practice, the promotion policies and
practices, rules of business and civil service performance management system inclusive of
reward management. Technical assistance up on request of the Ministry will be provided on
formulation and drafting Civil Service Act already initiated by the MoE. Apart from these
interventions, policies relevant to training of public service to reflect new principles of
continuing professional development and career-long learning, within the context of good
governance will be redesigned. A detailed action plan for the continuous modernization process
of HRM system will be prepared and submitted to the government for implementation.

Organisational Performance Management: Technical assistance will be provided to the
ministries” on going initiatives of formulating “Citizens Charter’ for all ministries/departments/,
field level offices, education and health departments in the public sector for enhancing best
practices. [nitiatives will be taken to pilot monitoring and evaluation unit to monitor service
delivery. performance and integrity in a particular ministry/department and build the
organization’s monitoring and evaluation capacity for complying with improved service delivery
standards under this component.



Component B: Capacity Development and Transformation of some selected government
institutions

This second component comprises strategies for targeting capacity development of training
institutions, recruitment system and selected ministries.

Ministry of Establishment: It is expected that the name and organizational structure of MoE will
be evolved and adopted to the emerging expectations and service-delivery requirements of a
modern and enabling central agency for “personnel management”. Technical assistance will be
provided for formulating the action plan on setting Mission, Vision and Values for strategic
transformation towards a modern, capable, trustworthy and proficient Moli. Apart from this, e-
governance initiatives will be undertaken to develop the ministry's capacity in managing
personnel regords and providing appropriate information & services to the management and civil
servants. A-task force lead by Additional Secretary, MoE for spearheading the modernisation of
human resources management system will also be formed with representations from the Cabinet
Division and PSC. which will monitor the implementation of the action plan.

Public Service Commission: This part of the project component aims at developing capacity of
the Bangladesh Public Service Commission. A comprehensive website for PSC with basic
information on ‘recruitment, BCS examinations, departmental examinations and learning
resources will be developed to ensure better services to the candidates as well as civil servants
already recruited. Strategy formulation on transparent and explicit complaints procedure,
investigation and feedback will be facilitated under this component. Initiatives will be taken in
terms of disseminating information through press release/newsletter/homepage by PSC.
Technical expertise will also be provided through engaging professional organizations for
conducting research on stakeholders’ feedback. both internal and external, and in terms of PSC
capacity development.

BCSAA: It 1s expected to pilot some capacity development programme and the BCSAA will be
used as an incubator and pilot site to apply MATT-2 style workshops and develop the academy
as & model training institutions. A comprehensive ‘action plan’ for the faculty development of
BCSAA will be formulated and technical expertise will be provided for implementation of the
action plan. Specific focus will be given to redesigning the core courses addressing the changed
roles and responsibilities of the magistrates following the judicial separation. A dissemination
workshop will be organized by MoE for informing the stakeholders to enhance replication in
other training institutions.

BPATC: This part of the component will provide technical assistance to BPATC in implementing
the recommendations made under the PA phase in order to make the training course curricula
more effective and ensuring the better function of the training centre in terms of institutional
development. Knowledge and best practice sharing workshops will be organized by
MoE/BPATC to strengthen the training management of BPATC.

NALM: This part of the project component aims at developing capacity of National Academy for
Educational Management (NAEM). A comprehensive “need assessment study” in terms of
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faculty development and effective training course curricula will be conducted and
recommendations of the study will be implemented.

APD: This part of the component will provide technical assistance to Academy for Planning and
Development (APD). A comprehensive “action plan’ for the faculty development and other
related issues in terms of institutional capacity development of APD will be formulated and
technical expertise will be provided for implementation of the action plan.

LM An all-inclusive ‘need assessment study’ for the faculty development and other related
issues in relation to institutional capacity development of BIAM will be conducted and technical
assistance will be provided for implementation of the recommendations.

There are several provisions for assessing training needs and the need for both training in-
country and abroad under the capacity development programme, which will be examined and
addressed during the course of the implementation of the project activities. This assessment will
be made by MoL.

Component C: Ethics and integrity in civil service

In order to makethe reform initiatives sustainable, mainstreaming ethics, religious and cultural
values and integrity in the civil service is equally important. The major challenge is to identify
the methodologies for integration and to decide what form it will take. The anti-corruption issues
have been addressed by the government following the accession to. the UNCAC and
reconstitution of the anti-corruption institution. Article 7 of UNCAC provides the basic
framework for state’s responsibility on anti-corruption within the public service. There are also
some checklists on education and health which can add value to developing ethics, religious and
cultural values and integrity in the civil service. However to ensure the process of transparency
in all respects, the system needs to be predictable and there is a need to relate the system with the
overall reform initiatives. At the same time, linkage with the media, other stakeholders and civil
society is also crucial.

Against this backdrop, formulating ethics, religious and cultural values and integrity strategy for
civil service will be considered under this component that will eventually facilitate corruption
risk mapping, better understanding of magnitude and gravity of problem in different institutions
and periodical assessment studies or research.

Each of the components will have integrated advocacy and communication programme which
will be managed by a Communication Manager under the guidance of NPD. In order to keep
advocacy and communication strategics active, the project will produce knowledge products.
newsletters and other required communication materials. Moreover, all other UNDP and other
reports on PAR will be consulted for initiating reform initiatives under cach of the components
of the project.

In order to ensure the achievements of results under each component. provision of monitoring
taskforce will be incorporated into programme components. This kind of monitoring taskforce
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will be set for ministries/departments where change management initiatives will be introduced
under the project components.

1.5.3 Programme scopes:

Functioning democratic governance is one of the outcomes highlighted in UNDAF. For than four
decades, UNDP has been a leading provider of technical advice in Public Administration and
Civil Service Reform., with 90 country offices reporting activities. In 1999, a number of UNDP
Country Offices in the Asia Pacific Region reported activities grouped under “*Promotion of an
efficient and accountable public sector”. In 2005, by contrast. five out of 18 expressions of
interest of the Thematic Trust Fund in the Asia-Pacific region were the area of PAR and anti-
corruption, while three others were closely related to this service line. In several countries where
UNDP had pulled out PAR, governments including Bangladesh have now made requests for
renewed UNDP support in this area.

One of the major scopes of this project is to collaborate with the Ministry of Establishment, other
ministries/departments, and Bangladesh Public Service Commission and training institutions in
the public sector and field-level administration. It also broadens the scope of building partnership
with civil society organizations and relevant international organizations for sharing knowledge
and best practices in the area of civil service reform, capacity development and anti-corruption.
The programme Wwill also build synergy among government’s other development programme,
such as e-governance and development. There will be wide opportunity to liaise with other
programme clusters of UNDP to minimize any overlapping and duplication of work. Apart from
these, the project creates a scope for partnering with other development partners in the area of
consultation and resource mobilization.

1.5.4 Programme Execution Modality

The planned activities under this programme will be executed under the Country Programme
Action Plan (CPAP) Implementation and Execution Framework. On the basis of the project
briet, the Annual work Plan (AWP) will be signed between UNDP and implementing partners.
However, if any changes are to be brought in any of the planned components and activities, it has
to be approved by the Project Board.

Apart from this execution modality, the general guideline of DCOS modality will be followed
for relevant procurement and recruitment associated with programme activities according to the
signed SBAA. However, the NPD can procure items with spot quotations following relevant
government procurement act and rules (for example PPR 2008).
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SECTION 3: MANAGEMENT ARRANGEMENTS
3.1 Management Structure

1. Project Steering committee: The MoE will be on the overall supervision of the project and the
Project Steering Committee will be chaired by Secretary. MoE. The Committee will be
responsible for providing policy guidelines to the project implementation and approval of any
implementation decision. It will also provide policy advice and guidance to facilitate the link
between project activities and national development initiatives.

The recommended memberships of the Project Steering Committee (PSC) are as follows:

e Sccretary, Ministry of Establishment - Chairperson;

o Representative, Cabinet Division;

o Representative of the PSC;

e Representative of the Planning Commission (Concerned Section);
o Representative of ERD, Ministry of Finance

e Representative of IMED, Ministry of Planning;

e Representative of Ministry of Education

e Representative of Ministry of Establishment

e Representatives of BPATC

o Representatives of BCSAA

e Representative of ACC

e Representative of UNDP;

o Representative of development partners/CSOs (if any)
e National Project Director as Member Secretary

Representatives from the Ministries concerned will not be below the level of Joint Secretary.

2. Project Board/PIC: The Project Board/Project Implementation Committee will be chaired by
the NPD. It will be responsible for implementation of the project activities. The PB/PIC will be
responsible for preparing and endorsing the quarterly work plan, monthly and quarterly progress
report, annual work plan and annual progress report. It will supervise the overall project
implementation and day-to-day management of the project. The recommended memberships of
the project board are as follows:

e National Project Director (Addll. Sec., Ministry of Establishment) - Chairperson:
e Representative, Cabinet Division;

e Representative of the PSC;

o Representative from Ministry of Education;

o Representative from Ministry of Establishment:
e Representatives from BPATC;

e Representatives from BCSAA:

s Representative from ACC;

o Representative from Planning Commission;

e Representative from IMED:;

e Representative from ERD:



e Representative from Finance Division;
o Representative from BIAM;
o Representative from UNDP;
e Project Manager as Member Secretary.

Representatives from the Ministries/institutions concerned will not be below the level of Deputy
Secretary.

3. Project Assurance: The Project Assurance role will be responsible for carrying out oversights
and monitoring functions. This group, designated by UNDP CO, the role will ensure that the
project management delivers planned outputs as per the annual work plan on the basis of the
monthly, quarterly and annual progress reports. The team will organize monthly reviews and
other reviews at the level of the PB. )

4. Project Manager: S/he will be reporting to the NPD and Project Board and provide feedback
on any project issues, as and when required. S/he will also be responsible for overall
coordination between project and UNDP and among different teams in achieving planned
outputs, producing progress reports and be responsible for the effective implementation of the
project.

5. Thematic groups: This group comprises different teams that are responsible for accomplishing
the designed activities against each of the outputs. Specialized lead persons in relevant areas will
represent each of the teams and remain responsible for accomplishing the assigned tasks.

6. The Project Support group: Under the direct supervision of the Project Manager this group
will provide management support on a day-to-day basis to the Project Manager and thematic
groups in relation management of procurement, recruitment, finance and other general services
required for the implementation of the project.

3.2 Communication Plan:

The major principle of the communication strategy is to keep all relevant stakeholders informed
of programme targets, programme activities. achievement and lessons learned. One of the major
activities of the programme is to ensure participation of all stakeholders in preparation of all
specialized products/outputs of the project listed in the Project Description section. To facilitate
effective participation, the programme will maintain continuous communication with the
stakeholders by providing status reports, minutes of the meetings/consultation held, progress
reports. lesson learnt reports and other event-based reports and programme related products. [t
will be the responsibility of the project to ensure proper implementation of the communication
plan.

I'he partner agencies are expected to co-operate with the project in the implementation of the
various component of the project. Technical assistance will be provided to partner agencies
under the implementation stages of the project. These organizations will be responsible for
coordinating with the MoE in conducting their respective set of activities under this project with
the assistance of the project management team. Apart from Moli, the partner agencies may

include but not limited to:
17 /3;@“



[) The Ministry of Health and Family Affairs (MOHFA)
2) Bangladesh Public Service Commission

3) Bangladesh Public Administration Training Centre

4) BCS Administration Academy

5) Other public sector training institutions

6) Anti-Corruption Commission

7) NGOs/CSOs

Each partner agency will appoint a Responsible Officer who will take charge of co-coordinating
their respective set ol activities under the project with the implementing agency.

Under the communication strategy. a Citizens’ Platform will be created as the citizens are the
primary beneficiaries of all the change management in terms of service delivery. Opinion on
improvement in the service delivery will be obtained from citizens through ditferent
communication  strategies for generating innovations for continuous improvements in the
service delivery. Apart from these, certain activities such as observing international days,
advocacy campaign and conducting learning events may be subcontracted to
national/international NGOs/CSOs with experience in supporting civil service change
management activities, knowledge sharing, and event management. Contracts will be only
granted to organizations that are able to fulfill the criteria laid down by UNDP. These criteria are
based upon :UNDP’s general worldwide experience working with partners, plus the particular
experience gained during other projects implemented in Bangladesh.

st
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Management Structure
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SECTION 4: IMPACT ON 28 CADRES, MINISTRY OF HEALTH AND MINISTRY OF
EDUCATION

Components of civil service change management programme have major focus on policy
reforms. It will review the existing human resources policy, performance appraisal system.
drafting of Civil Service Act and implementing ethics and integrity strategy for the civil service
officials. These are relevant areas for performance improvement irrespective of all cadres of the
civil service. The programme will have piloting for improved functions of the public sector
training institutions, for example BPATC and BCSAA, BIAM, APD and NAEM. Civil service
officials are trained in these training institutions and the overall improvement of the training
management will have an impact on the performance of all cadres. Finally the component on
ethics and integrity will have impact on sensitizing the civil service officials against corruption.

One of the md]or foci of this change management programme is to improve organizational and
institutional performance and the project will contribute to the preparation of citizen’s charters
for selected ministries in order to ensure better service delivery. Since covering all ministries and
departments will not be possible within the project lifetime, pilot initiatives will be undertaken in
partnership with the Ministry of Health and Family Welfare and the Ministry of Education in
order to ensure better service delivery by the officials working at the grassroots level and
contributing to the achievement of national goals in the area of health and education.

SECTION 5: MONITORING AND EVALUATION

[n order to monitor the project implementation process and progress, the project will submit
monthly. quarterly and progress reports to UNDP. The project progress will be measured against
the planned activities in the AWP, which will be signed and approved in the beginning of the
year by both implementing partner and UNDP. On the basis of the AWP, the project will submit
a quarterly work plan indicating planned expenditure against which the project progress will be
measured. The project will present the achievement of results and status of expenditure in
quarterly and annual project review meetings. The Project will report in the Results Information
System (RIS) format every month. On behalf on the PB, the Project Manager will represent in
the regular Project Managers’ meetings and progress review meetings at UNDP.

SECTION 6: LEGAL CONTEXT

This project document shall be the instrument referred to as such in Article 1 of the Standard
Basic Assistance Agreement (SBAA) between the Government of Bangladesh (GoB) and the
United Nations Development Programme (UNDP) signed by the parties on 26 November 1986.
[mplementing partner

UNDP will act as a Responsible Party to implement activities as identified in the project
document and relevant budget lines. This role is in line with the Letter of Agreement (LOA) on

such services signed by UNDP and the Government on 5 December 1999 as well as the Country

Programme Action Plan 2006-2010.
¥

20



The following types of revision may be made to this Project Document with the signature of the
UNDP Country Director only: provided that she/he is assured that the other signatories to the
Project Document have no objection to the proposed changes:

a) evision in, or addition to, any of the annexes to the Project Document;
b) Revisions, which do not involve significant changes in the immediate objectives. outputs

or activities of the project, but are caused by the rearrangement of the inputs already
agreed to or by cost increases due to inflation;

¢) Mandatory annual revisions which re-phase the delivery of agreed project inputs or
increased expert or other costs due to inflation or take into account agency expenditure
flexibility; and

The Project.Document is, for all purposes related to implementation, the legal document by
which UNDP and GoB will be bound for achieving results. The GoB may prepare for its own
internal planning and approval purposes a matching document such as Technical Project
Proposal (TPP). All efforts must be made to ensure that the relevant provisions of the concerned
TPP prepared for the project are identical to those in the signed Project Document. However, in
the event of any discrepancies between this Project Document and a related GoB document
(including, but not limited to, discrepancies in terms of financial provisions) the provisions in the
signed Project Document are to be upheld.

The national implementing agency designated on the cover page to this Project Document shall
carry out this project and accordingly will follow the accounting, financial reporting and auditing
procedures set forth in the UNDP programming guidelines and GoB financial rules and
regulation as applicable.

SECTION 7: TOLERANCE

An overall stage tolerance of plus/minus 5% on approved stage budget and plus/minus | month
per stage schedule will be allowed. If these tolerance levels exceeded, the PB will be
immediately  notified and  corrective actions  will be taken as  directed.

@g/
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Annex - III
ToR for NPD

Assume overall responsibility for the successful execution and implementation of
the project, and accountability to Government and UNDP for the proper and
effective use of project resources.

Ensure mechanisms of translating outputs of project interventions into
articulation of policy implications and recommendations and feeding into
government policy decision-making.

Open and operate project bank account, and petty cash account as per approval
of the Principal Accounting Officer of the designated Ministry (or other
approving authority in other two organs of the State).

Ensure that prior obligations and prerequisites of the Government to the project
are met.

Prepare, regularly update, and ensure the implementation of project Workplans
consistent with the provisions of the Prodoc.

Exercise overall technical, financial and administrative oversight of the project
Ensure that the project outputs are produced as stipulated in the Prodoc, and the
immediate objectives of the project are realized

Ensure timely recruitment and supervision of project personnel.

Ensure timely mobilisation of project inputs including subcontracts, equipment,
training

Ensure the project budget is regularly updated so that it reflects the current

status of financial delivery and estimated requirements for the future quarters
and vears as accurately as possible.

Ensure timely submission of required reports, including Inception Reports,
Workplans, Progress Reports, Financial Reports, Annual Project Report (APR),
and technical reports of consultants, study tour/training reports.

Participate in monitoring, review and evaluation of the project and all other
policy related meetings.

Establish effective working relationships with UNDP, the relevant UN and other
implementing agencies, and with other officials and entities with which the
project must interact.

Coordinate and maintain liaison with other development partners whose

support is critical to achieving outcomes of the project intervention.



Annex -1V

TOR for Steering Committee

The Steering Committee will monitor the realisation of expected outcome in each
programme component by managing interdependency of different projects that contribute to
the realisation of the outcomes. The Steering Committee fulfils the role of advisory support
to the project and is responsible for programme-level assurance. This Committee will ensure
upstream policy direction of the project and coordinate inter-ministerial issues.

The major functions of the Outcome Board or the Steering Committee are as follows:

° Ro.viewing: progress of the project and discuss policy implications;

e Recommends actions to reflect new policy directions in project implementatiory;

o. (Co-ordinate and resolve any inter-ministerial or cross-sector matters;

o  [Examining project issues if raised by the Project Board and approve/reject on the
basis of the consultation with other members and stakeholders.

¢
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Annex-V

TOR of Project Board

‘The Project Board is the key project management team of the project. The Project Board is the
overall authority for the project and is responsible for its initiation, direction, review and
implementation of project activities. The Project Board comprises National Project Director
as the Executive, representatives from other relevant line ministries as the beneficiary and
UNDP as the provider of the technical assistance. The major responsibilities of the Project
Board are as follows: 3
¢ The Project Board will have monthly meeting over project issues and the Executive
will approve the meeting minutes and share with all members;
e [t will analyse the project progress against planned activities and approve the
monthly progress report;
¢ Review quarterly and annual work plan, expenditure estimates and budget
e Apprové quarterly financial expenditure report;
¢ Review budget and annual work plan revisions and obtain approval for any
substantive revisions
e [insure compliance with implementation guidelines; i
e [nsure that project results are delivered and that objectives are achieved.
e It will obtain feedback from beneficiaries and recommend suggestions to the Steering
Committee meeting in order to ensure successful implementation of the project;
e It will demonstrate the gender equality and human rights in all its functions and

project implementations.



0O0'GE o000z RN 000'501 | | GEELGD — eiEawes eseceien
| 0oa' ot | | DEELOD i
! 0000 005952 ] | GBEMT SRR PR
25808 o300 000 0% Con ozl | ZLCOO | OOEMGD ! SESATNY simuig Siendilo]
| I i | shawdinb g aiepuaday sopy
000°0L 000°58 . 000501 000601 | 000 4ik | ieial-gns
000 or ooo ot 0000y 00008 I 000051 i 09E15T rOz6E | ooorc | cozel Gumid o Eian BUa
ooD'ol 000’5 000'Sh Q0061 ] 000'08 | coeiod | vo@se | ooovc | coges sie| 8 L
00004 0002 | 0000y 00C'c | 000°ZHE i 0200 | voose | oooro | ooEes SIS BT
000°0L oon'al i 0000 00062 00055 032100 | rogoe | coove | oogil Feuaigis fddng eano
I laiepuadx 3} juawidinby
000'08 000°08 000°08 000'cg 00058 | 000'8gY Imaj-qng
0Co S, SoOSE oSl L 0oa'st foisjage] i 000'ss 09E.00 ! rOZAE [RIR] ] o0LEL Jod SIELISNERY UONEIMULIDS
oose ooo'e 0ooe | 000'8 a0o ok 000’y 0%8i00 ¢ vozse | coorg | oozl 1auiE d3ng Jaded smap
ogo o pog'ol | G000 000'02 000'08 39E.00 FOE5E | 0OOFD | 001Zs
ooose 0OG'SE 000'52 Qa0 0E 000'02k 03EL00 000F0 | ooLzs
R vEAA oco'ze 000’52 000'cZ 000°4EL 098:00 ooovo | ooizs
enuoIgqng
096 096 096 | 096 L98'VE OvEE | /56 FE 089/ IEIa1-gng
oozl QoozL 00Dl | DOo'El : 000 8F 4 21000 09ELDD YOZEE | OO0GFD | 00FLS Bi5 poddng payaadsun
EFd OFE L] 0%z ] 0%z [ JEFD ore ERERe 08l | 89/50E o¥LL Z1000 092100 FOEZS! 0004C | ooFLs 127 sang
SECF 0zh SEZb 0zl GEZ P 0zk |oezw ozl SECF ozL |siiic 0033 2000 COELCO | FOTBE | O0OVD [ 0OFLZ WEsiSsY 2340
EE ozl GEi's inzL GZl'G 0ZL | s5zis ozl YEZ'F 06 ¥6i'4T 045 Z.000 CIE L vozse | CoOv0 | corli eisissy ||
| 5205 OZL IgEds Lozt 52L 6 ozl lseis ozl vEZ'Y 06 vBi 42 0.5 £.000 0SE 10D POZEE | QDOFD | 0ORLL enossy URIEL |
524G 0ZL {6246 HEE G245 ozt |szis Gzl Vi oor | sz 085 Z:000 GIELOD ¥OE5E | 000D | 0Ok IS sy BaUEaT LY |
52.5 0ZL  1524% ozl 52L'S oEy | szis ozl 524'S 0zl | szs'se 009 ZLo00 [ POTHE | OO0FD i Esissy sl
2i8'9 Ozl B OLE 9 azi olgn 0zy [ DIg9 ozl 018’9 0zl | oso're 009 21000 GIE 101 FOCEE | COOFD } aREnEsy Al |
1 JElg woddng ujwpy |
71915 0L | B5L'SS 08y 9L6'YS | 08y 4_ 65E'5§ 0'8Y L08'9Y 0550 | 5/6'69¢2 Q068 | ieel-ang
BOgOL 000°0L 200°0L : | 0oo'ob 000's 000 S i 0SELD POTHE | 0OOPC | OOEiLL susdgsuRTsue D pa anadsug
¥i5T oe P52 0g 0052 gg | rI5E 0E rls'e 0E 85521 051 ) POCBE | DOOFD | DOELL Hadvg bondnuog ay
55001 0ZL [ 6500l 0z 900701 QOZh 195001 CZl ZH5L 06 oLL'iy 045 i D9EL00 PCZEE | COORG | DCELZ aERlR ) UGBS
55T 0g i F i + o : SIS 0 352100 POZ6E | 0OCFD | COEML SEHIEW UDISE Y USheE g
DES'S R | 0RO Tog 0005 ag CEC'S B CEOS 09 0ZL'sT 008 Q9B 10 ¥ogse | 0oopo | ookl (sAELY TRa 0 G
951 0z | 8L oz 2.9°) 0 481 gz S/9 L 0z 085’8 ool 09E 10T FO25e | DOOKG | 00EEL iz} Vadyg aamasay aoualaues )
152 o€ [ei5z 1 DE [T 0% £15E e 549} oz FLULE OFL 09E19 roz6e | cooko | 00ERL | w3 LoEEIIRY =
EG ok LOSEE for [ av DSE'E oy 0SE € o 00491 coz 03£:00 POZE 00EL | B doiswon,
0Zo's 09 | 020's [ 000 5 09 o0Zo'S 0 0Z0S ) 08052 0gE 09ELDD POEEE | 0oElL 1
0003 CZL__ | O0GSL 0Z) | 0005 ozl | oco's: azh CO0'SE 0ZL  JO00SL C'09 ZLODD | COEi POZEE | | OTELL [ESIREFECIET
i 1 1 - ] |aUUDsIag [EROISSajold 1aaloid]
000°802 0Lz 000°ZSE 0y | 000'9iE 05y | oop'age 0oy 000°082 0°'8kE | 000265 L | G952 | i |El0L-ang
co0°02 QoG e { 00C 0Z 00008 200 01 300 06 21000 Q9ELDD vCZEE | O0OVE | Q0ZLS siupnsucoyspedy s payicadsun !
ok oz | 0z 0c 00Tl 9z 000eh 05 ZL000 0agioo vogse | 0oove | oogli £} Vedxg aninosey BaARICS
1, = 200 ve 0E 090'¥T o€ 000'8F 09 3 = G00'Ss 0El ZL000 09E}0T F0ZBE | GOOVD | 00ZLS | iAeiy 1583| DUl Rl]
o0O0Z  ice - : fi e 000’02 0z ZL000 08ELOD bOZ5E | 0GOPC | DOZiL
- o - o€ [ales] I 5 000’8k L] 0000zE GG ZL000 0SELOD | POCBE | 0ODPO | DCZLL
i o9 50U By 108 000EE DF. 0008 ol 000°9E] [ ZL000 09ELCD FOZGE 0oELd
- av 30002 R | EE DO ok cs 0o0'ge! | oLl Z1000 | FOZ6E oozLL
000 8¢ o€ GEl 00058 | CZL 1 00096 czh qooZe 06 00080 lgis 0o | +OZEE ooZLL s uaate ey af ueys
000 621 DEL 0Lk 00002l | OZL | OO0O0ZI CZl 00008 06 000 05 1045 21000 ) FOEEE Il -=heuryy el
1§ | . | ! ! wadg (eusneuisi]
ZL0Z Wi LL0Z WA 0L0Z__ | WM . 6002 [ 800Z wim | (8sn ut) 1oy | wi Jouog | Asuabydw | idag pung oy sepy uagdiasag

9LPBS000 (a1 o0lolg Sy ILY

iA Xeuuy

TI0Z - BO0E 10) 198US Jabpng
e Ibold uatiabeue]y ahieyD a31Adag (1417 - 0Lo//0/098




8¢

I | |
i j
| CO0D0S'S §50 ENel-pURID
vigibe |09l | eso'veo’ [o9sl | vRL'BSL'L | 0'88) | 6S5'SLZ'L | 0'vBL | 000'00Z'L 000'005'S EI0 L puBis
oog'zy | FEI'PY __| 0002y 000'05 9cs'6e 098’822 Iziol-gng
000'ee IR A 000'52 000°62 005 rEo'Li ogeLan FOTEE feialy o0sks 954 55
000 L oooelL 000’2t = 000'5L 38461 9eL 90 05100 +0zZee | ooobo | o0Shs sSupLng
000 oL 0ca'oL 000'04 o0l a00's 00C'Sk 038100 vozee | 0o0F0 | oogSks oy
Sno|UD|a3sIN
006'98Z | 008'ZhE 006'Z4E 008°Z0¥ 006°Z8Z 005 BEZ | i=oL-gng
00885 | 006 £5 D06'ES 005'ES 5069y 005242 21000 £9€.00 vQZ6E | 0oavo | oOoves 5w ueg sdoyskion, payoadsyn
ooo'sy 00005 | 000'04 000’06 oce'o a00's08 Z:000 09EL00 F0gse | o0ok0 | ODFED / fing
000’ A 0og'et [EeA oCoZL 000'85 ZHODO | CSELOD v02sE | 0oorG | oores [#4RL AIng
000's | 0005 oco s o006 000'02 21000 G2EL00 vozee | gogro | oores { 0 D% Jof Sumeil
Q00 Ci 0oz 000 'ZL ooz 000Gk ZEO0D 09EL00 rozee | ooorD | ookED (¥} dousnross AuBais) g somg
000 i goo'ct 0Co'0L oooChE 000'5E ZL00e 03EL00 rozet | ooork [T E) Ta} dousaiog, Uohe) msuos AInon
000'8 | GO0'OL i 00o'gl oco'aL < 000'6E 21009 CIELD YOZEE | DOOFD | OOFED
00’5 | oooaL 90C'cL o0oCL 0000 000 'Sk €:000 09E.00 vOZee | 0oov0 | ooree
{000 0L i 00002 30G'0T 2006GE 00058 zLoon CIELD FOZEE | 0OOFD | OoFED
000’5z [T i 00052 000’62 0008z 000 G2 z1000 03100 FOZEE | DOOFD | O0FEZ
o00°0L 1 20001 000’0k R 00 'k 21000 05EL00 POZEE | 00OFD | OCPES
| 000'S D00D'5Z { 000'sz 0CO'SE 00002 000020 21003 J3EL0 POZEE | D0OKD | OovES
o0oor 5000 i 008G COG'OF ) 000'09L 2300 058100 POZBE | 00OPC | GOvES e et
000'GE 3D0'GE | 020/ 005D 0DO0Z 000051 Loog 03ELO0 POZEE - Q0OPD | DORES T3} PalmAjion B
ooooL | 0000L 1 00081 oooor C0OZ} 000 25 ZL033 03100 YOZGE - 000D | 0OrEg {24} Bupie)g ana epzedn
20008 | 30CCE 030 CE looog 0ooor 000 o9t 1000 09EL00 POZEE | 0O0VG | OOFES T4} Suiie: prsdoysyean [UISI g RUSIEIG
] { sBunzapdoysyoppBuinies
000'65 ! 000'SS 000’55 | D09'sK 009'5Y 002 957 IElag-gng
00DSS ) 00065 20055 |.coosy 0095y 002'952 21008 Q9EL00 | ¥OZEE ! 0OOKD | ooles | BtuBUBUIEN § BUay ateds 8l
} i . | |
BOC'L8 00L'LEL | boo'nez | | imol-ang
_ 1ok [ ooo’ 1 ZLa00 09TL00 | onkz s LEURILIEY F SUCTEISED,
{ 000’9 Coo'ch 1000 03400 0orzs Lezg e,
o | oocoE 0005E Z1L000 J9EL00 [ sideaoeld |
e 0050 000 Oy ZL000 COEL0D | 00FZE SV 8@ 1018 000kT 34 TS Jsunnpuay|
240g Wy LLDZ WirA | 0102 Wi L BOOZ Wi 8002 i issn w) jeioy A douog |[Asusby-duy, deg | pung |ony seny uondussag |

9LPE5000 20§ 19alold SY1LY

IEEDRT
< 0Z - BOOZ 10} 19945 12hpng




6C =

{ TADATAS TATIDY UT SOT e pue CQEA..__J_,—,H:UL..::..

uondnaied Sunydy w diystamre g « | Sunueanswew wr dysiaugaed ppng og -

suonnjysut uiaren) 10pas sgnd syl ‘s nITSUT SUTUTRT] B0TAIAS [IALD A _ 7
sanunuoddo juawdopasp Jruoissajoad sanunpioddo Juawdoaap jeumssajord _
SISLID [POS d0lew opy o ! N . pue unueay jenuatadxa jo juawdoaag « | pue  Supwiea)  equanadxa jsisse O H
_
BRNEEI TR {

[eanieu  AAISSEW ON e m aourUILA0S- JO AATSNPUT | "UOISSTLILIOD) ADIAIAG I[N ]

" {9orens Juawageuew adueutiogad a1 jo saaneniur juawdorasap Ajoeden
JuAuuoLAUS [euoneziuedio jo wawdo@ang « | ayy 0] aouejsisse [eouyoa) apraoad o g |
feanod JADNPUOD) o {

- A8aur, pue __
:%_m}:m_ﬁvu_ium:.w:_n:_u:_;_mo_um_w:mm u

SIAPTOU{ LIS UdDMIdq

|
UONPUIPIOoD pPoony e 7 JO P21AI0S [TAD Ay ut (suoneziuedio joud
sfoamns uondoaorad | ERIAR T jo) moueuopad  euoneziueSip, jo "
1tm _ pue SPUDWSSAsse | [IATD @) Ul SWajsAs uawadeueiu a0Inosal Buurojiuow pue juswafeurw oddns o g
jeanijod D[qEUIEISNG o | L100S  IAD/ONN o | urwmy  pajeadaur  ur yuawaaoidy « |
.” "ADTAIDS [IAID
DDTAIDS [IADD sy1odar eipaty e L Y] Ul SWOjar padisap 0] juaunjuuoed | (asodan ) _
) Ul W0 0] (o0 POLAIDS [IALD D) UT SULIOJAI paxisap juawnaAog pue (s jeoniod ajgeureisns | saanpalqo
Y] JO JUDIWIUWOY e 1odaruonenieay e | 0y joddns ajqeureisns jo juawdopasac] « jo  juawdoppaap Ay jaoddns  opcy diyadg m
. ‘ i ) (1 swoomQy avaNn) o _
ueuIaA0g  openowap  pauayiBuans
SWSIUPLIAW | JO  SUONPPUNO] Al uiypm  pajyny
uonenreay _| pue sassanorxd aoueuIaaod Bunsixa | ApassarBord are sdnoad ajqesauma pue saa1palqo
| AVAND e _ a1 uo vonedpnred s apdoad jo £enb ayy | vawom warpI jo syYfu uvwny [1e19A0)
i o . UOTJEI[JLIDA JO . uaumAdmpPE S ]
uondunssy SULSL PUE $32IN0G _ jo siojed1put a[quiyaa Ajpandeilqo 21807 uonuAAIIU| eary

HNAVIODOUd INHJWADVNVIA HONVHD ADIAMUAS TIAID
UOI
IIA XRuuy HHOMHANWVIL TVOIDOT



‘seoae

jueAaad IUT Ul yimm

spadxa jo Aiqepieay

[esangsip

INosaa A,
I2]SesIp

fermeu golew o
JUDLIUOITAUD

(21008 pue
eaniod AANPUOD)

ad yumadwon

10 JUD LTI

s[RI
JUQLILLIO AOS Patiiaaung

jo uonedopnied aanpy

stapjoyayeis e

o)
jo uonedppnaed aanoy

OLE UaLULLIOAO
F 1 :

110dar
aload feutg e

yodar-

AJIATOE [RNIUUY e

1odan

ssarBoad Apajrenty o

uondnuon Suequios ul sOgH pue
aunaaod  uaamiaq g diysiaugieg

.mﬁCﬂ._:U ,l-J._.w.._ 0]

Jurureay renuatadxa paseq-poau apiaoad
01 ajgeded  are  suonmupsuw  Sumurer],
-ooerd ur st Hg g oy

105 aunuerford juowidopasp Aoeder

‘paoueyua juswadeurw [puuosiad ad1azas
1A jo Aouale ue se gop Jjo Ajoeden

PREYNIGTS)

IAIDS  aanoayje  ydnonp  pasueyus

SUOONIISUL JUudwuIoaod jo AOURWLIO LIS ]

-aoepd ur st Ad1AIRS
nan ysepeBueg ur Aojod jumusfeurew
uy

soDIMOsay  upwnp]  pajeadmur
aoerd ut axe
sanijod JuawaZeuew s8ueyd A01AI8S [1A1D)

uondwnssy

UOTILIIJLIAA JO
SUEIL PUE $30IN0G

A

-

quaya apelu

DATIISUAS IApUad pue aslsuodsar

‘PATIDNIIR ‘ajgejunoooe quazvdsuey

uonensmnupe

jusuaAanIE
JO SI0JEDTPUI 2[qelJLIaA A[aanpalqo

21907 uonuaAIdu]

S)nsax

pajoadxy

Cary

i

‘T



ey

| Juaa 210 1'F
SIBYI0 'F

juaudinba

uoppiur

spuaunredap/Ansrunu papaas ur wagsds Laaap aiatas uazyn-a dojaaac) ¢'e

AIAT[OP 2014195 UAZIID-2 U0 SAOYSYI0M [aA7) PLNSIP/[EUOISIATP 10NPUo §¢

2
ssiuawupredap/Ansunu
paraas w fu8aun pue asuvwropad ‘Araanap 9314195 1031UOW 0 run uonenjeas pue SULIOIUOW YsHqeisy o¢

syuawnredap/AnsIunu pajdajas 105 SJUMUOD 12110 SUIZIY dojanaq ce
, spuawiedap/sansiunu

[[e 10 da1ey D) suazny, Suredssd vo saanemnui s juawiiiasnog Ayt uo asipradyxa [Eotuyag apIaoa 1°¢

pue  aunjwin ge 0 A13A112p 221A198 Ut suonNisul juwuIdIA0G Jo adurunoyiad Gupueyuy ¢
sapPNA JO | o ‘ssanoxd vonejuawAdWT 0] AOUPISISSE [EIIULAA) APIAOIL] 97 |
CQURT pue aseyoang ¢ | [AOIAIDS [IAD Ul WaisAs JARH pajerdajun aoy uepd uonoe panejap v axedal] /7
| sarjddns SUONRIAPISU0D §}1 10] Juawuaaod o) jiugns pue sapijod jjeap oy AZIPUL] O'F
pue  juawdmby ¢ ‘suonemdai/sana/ioe DIALIS [1A1D 9] FunjeIp Ul jJuawysI|qrisa Jo ANSIUy oy 1SIssy ¢z
| ‘s1aded Lo110d ypeap ayj jo yoea uo doysyiom uonpunuassip aziiediO) 7'z
| faroqe pauonuaw sansst a uo staded {orjod jjeag oz
‘sa1jod Funuued seazed pue pesreidde ssurwiioyad ‘vonoword quawadeid uo yromawey Lorjod Funsixa O MITAY T'E
ysapejdueg jo 214108 [1a1> o ut sapijod Wy Sunerdaun uo sdoysyiom jo sapas e azuelio 1z |
[PARL [PUOLPUIU] T°T
| [pARD [E207] ['Z | uOIu "D1AT3S [1ADD ysapejdueq ur Adrjod juawafeuew sasunosay uewngy pajrafajur Sunemuwioy ‘¢
“ [9AEI] "T ¥0 - ) |
| [SUONRIAPISUOD §11 10) Juautnaod 03 ajou Aorjod oy jnuqng @'
i DOIATIAS [IATD
7 ay) ur ssanoad JuawaSeuew s3ueyd apy aas 1040 03 20103 NsL)/APoq [PAd] YRy JO uonewIo] uo ajou Aajod e aredarg 2o
_ spadxa | ‘synsaz paaanoe uo doysyrom uoneunwassip e Surizuero ur uonmnsur remopted jey oddng o
m [PUOHEWIDIUL € | ‘sapIAnoe JudRFeURLL dFULLD UINRHAPUN (S)uonninsur pajafas uo podar Suniojuow aredarg o'y
_ ‘saanenut juswadeuew sdueyd jond pue sjuawaedap/ANsiunu 199G |
m jes ; . Aured [edoy juawaeuew aGueyd, e Sunuiodde ur satysiunu aurp 03 saurPpmME apisoig ¢
woddnsjaanensiunupy g e 5050
, 5, yitm drysiaugred ut owweroad ewordip/mearynias aaap-ajenpedd 10y sdoysyzom juawafeurwn agueyd, azmedio) 7 _
jjels _ o AOIAI8S 1A oy ut aFueyd Sweuew uo sdoysyIom [PAA] 1PLISTP pue [euoisialp azuedio ] |
[ [eotuypay [euoneN [p | uoru _
SIIINOSAL UeWny| " el 'sanrjod Judwadeuew aFureyd 3d1AIas (1a1) Junemuniog oy
m ($Sn)
SUTAy s1500) SANIAIDY

SOTITATIO® JO ST




anngisuodsan

LR SOOI Ssalppe O hhmmv._ra,—._m EILM | aSInoT) UOTIRL]STUILIpP Y Pue mes D PNDTLIND aSInN0nd ) Cmﬁuﬂ_ DAl LR MalAaa e
I F O HohegsIunupy 1., 3O B[NaT ! APl | 1A 8

'VVSO4 jo juawdopaap Aymoey pue duiurea jeuoissazord uo ued uonoe ue dojasac] 9o

|
fuepg uonoy sy Sunuawajdwin ur vygHg o 1aoddns JRDILILDD] DPIACI] £'9 7

‘suonpeziuefio Sunaea] jpuoissajord v spreamo) Surwrojsuen 0] vy J0J sanje A pue uoisiA ‘uossiy dopaag ¢g
nezl ! [ [BHO1559; ] _ 1 ] VVSC _ [eA A TUOISS] a g
VysDg e uawdopaap Aymoey 1oy spaau Suiuien sy ssassy

: “Burureat uoy 1aared pue juawdopaap [puoissajord uo sapijod Guies pajepdn dojasag)

b Bl O U '
= D

LA LV /A0 SUUIer] [PuoepN Ayl Maiaay 7'

Bunond 10 ul satanoe juawdopaap Ajpedes syeanoug 179
ot 1 VVSOY Ul sonjial [PAaP AN inouy [

_
uoI{Iw 7 |
<l m SIUDI 113y} 0) Juruaea] [eruatiadxa paseq-pasu apiaoid o} suonmmsur Guiuren jo juawdopoaap Aedes g ”
. “uel ] uondy ayy Junuawadl 10§ DG 0] MUPISISSE LX) APIAOIL] 9°C |
| ‘sawnwueadoxd |
_ nawdopaaap Aedes euoissajord pue jeuoneziueSio SuppeOpUN 10§ DG 10] UL]] UOTOY pateaaqur ue aredasg gc |
" SR 7
IITAIDS [IALD 9IIALSS-UL JOJ SUOHeuiuexa [ejuanredap wo uonewogut auyj uo durdeuriu u Hg jo Soedes oy ssassy ¢ |
_ ‘s[enRjo DS 10y sowweadord Fururen/sdoysyrom Suiurea) SuziueG1o Ul G 0] MURISISSE [LATULRA] IPIAOL] £°C |
i ‘suoneIapIsuod 811105 DG 03 31 jrgns pue ued Guiuren v dopaaac] oe
[S[RIDIIO DG ) Jo spoau Fururen aij §§assy [°¢
uol|iw
20 "D8d a3 103 awnueadord yuawdopaaap Hoedey ¢
_ i Auawuiaaon Funuaauray uo umnioy eqoin sunedpnred ur sjuawedap/satnsiunu 1SIEsy 0] T
_ ‘Ae(] DIAIAG DTN ] [PUOILLIAIL] 2LIg]ad
39 9014195 [1AD Ul saonoead 3sag/suoneaouut uo raded Anunos Burredard uo gogy o) adueysisse [EITULDA] PIAOL] GF
fuerd vonoe ayy Suyuswedwr soy oy 01 MduE)sIssE [EOTULD®) APIAOI] §'F
‘duraueyd
i Aaaded pue uoyeunojul /spaodal puuosiad durdeuew ur gogy jo Loeded ayy Futaorduwig oy uerd vonoe ue doaac /-
{1DT Jo asn y8noxy uonewiojul pue spiodal [auuosiad Swdeuew ur qogy jo Apedes pue spaau ay) ssassy 9°F
. ‘Buruuepd 19axes 9014108 [1a1> W1 Surweansurew sapuag ue Lorjod oy IY) MIIANY G F
“ O 941 JO .m.:_i Fuiuuerg 1aa1e) ay jo Ljedes pue spaau [euonesado pue [PUOnDIUNY M) SEASSY T
“ : , HON 0] Sanje A pue uoIstA ‘uoissiy dopaac oF
| O 10§ sanjeA pue uolsia ‘uoissiy Surdojasap uo doysyiom sapjoyayes azuesio oy
‘qoN ut aunesSoad justudopaap Ayoedes aasiano 03 adtopyse] jo uonewiog uo ajou Lorjod v o edaig 1'F
uorpnu |
91 qo jo A1peded Supueyuyg F
($S0) |
SUTLITA 51500)

SITHAIPDY




Keq uondnuoa-nuy peuoneurmur Suiatasqo ur sOSH/HHY o1 jroddns apIAoi] ¢/ |
P 012 “dugarig erpaw/siods AL/OTPRI "MOys ey A [ "ejioeg §/

. AWLIOJaT AOIATAS [IAID pue UodniIod-1ue uo saduaiajuod [eUoneuIajul 19Npue) ¢y
| S ‘Apmis uondaniad orjgnd o sis{jeue puan pue pavasan IPMPUOY T4
" SAALIRLIUT UWLIOTDT 30TAIS [IADD ul uondnaiod-nue pue sonpa Sunuransuiew uo ajou Korpod v aredasg 172

.

IO o :
£0 m ._.—Omu_nm—,:‘.:uu .-.nw_.-_umﬁ_:.n_..-u ursQs) pue :_m:.:.:UPQw aamiaq n:_r—m.nm:.”_.um..& pImg "z
| |
1
TSa5IN0D .m_.m__.:m‘.__.“ a] Ul s1aquiain ..m.w—_J_U_.wu______m,?...__.-._._o.H._....._n.— 152 0] SASINOD LI 1IAD AL U0 APIACI ] 19
.ﬁhﬁ.,:ﬂ._ﬂ_t._— _ﬁ_..:._m__.ﬁﬂr.m_x.u 107 mﬁCEcNWC_....mLO mﬁ:_f_,:u..._— N/ [euonewaul LITAs aoue g 01°9
ssn) |

SURAA _ S}S0D) SANIAIPY




